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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVT. COLLEGE BARSAR, DI STT.- HAM RPUR
(H P)

Name of the head of the Institution

Ashwani Kunar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01972292211
Mobile no. 9418197084

Registered Email

govt col | egebar sar @mai | . com

Alternate Email

gcbarsar-hp@ic.in

Address Principal GC Barsar Distt.Ham rpur HP
City/Town Bar sar
State/UT H machal pradesh

Pincode

174305




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Kul j eet Singh

Phone no/Alternate Phone no.

01972292211

Mobile no.

9418280351

Registered Email

govt col | egebar sar @mai | . com

Alternate Email

gcbarsar-hp@ic.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gcbarsar.ac.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://gcbarsar.ac.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 C 1.79 2019 04- Mar - 2019 03- Mar - 2024

6. Date of Establishment of IQAC

28- Feb- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Swachhata Rally on
occasi on of 150th birth
anni versary of Mhat ama

02-Cct-2019
1

100



https://gcbarsar.ac.in/
https://gcbarsar.ac.in/

Gandhi

SEM NAR ON CARRI ER 06- Feb- 2020 350

GUI DANCE AND CONSELLI NG 2

BY DEO Hm sh. Yog Raj

Dhi man

I nternati onal Wnen day 07- Mar - 2020 150

cel ebrated on the thene 1

Constitution Day 31- Dec- 2019 130

Cel ebrated Guest Lecture 1

by Prof. Arvind Rattan

Nati onal Unity Day 31-Cct-2019 55

Cel ebration 1

Bl ood donation canp 11-Cct - 2019 40
1

Fit India Myvenent 29- Aug- 2019 100
1

Envi ronnent conservation 15- Aug- 2019 110

rally on occasi on of 1

150t h birth anniversary

of Mahat ama Gandhi

Anti Drug conpaign 10- Aug- 2020 50
1

I nducti on program for 01- Jul - 2019 350

newly adm tted students 07

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
GOVERNVENT RUSA CENTER & STATE 2019 2000000
COLLEGE BARSAR 365
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6942_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6942_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6942_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6942_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Community outreach programes and institutional

social responsibilities

t hrough various activities of NSS, Rovers and Rangers, Energy club , Eco club and
red ribbon club. 2. Strengthened the initiave of Carrier counselling and

guai dance cel | .

3. Consolidated the college vision and nission through various
programes and diversity inclusion of students from various backgrounds.

4. Bl ood

donation canp organized. 5.College is committed to conserve the fragile
nmount ai nous environment throgh various programes |ike energy conservation,

envi ronnent al awar eness etc.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Awar eness canpai gns regardi ng nor al
education , social nedia, health and
hygi ene etc. to be organi sed

Vari ous programes regardi ng energy
resources conservation, awareness etc
wer e organi zed.

Mai nt ai ni ng the record of
out goi ng/ passout students.

The record is maintained.

Di saster managenment nock drill to be

organi zed.

Di saster managenent nock drill
organi zed.

Bl ood donation canmp to be organi zed.

Bl ood donation canmp organi zed.

Creation of FB page[ SM]

FB page[ SMC] created

| QAC book bank student’'s aid

| QAC book bank student’'s aid done and
i mpl enment ed.

Carrier counseling guest lecture to be |Carrier counseling sessions organized.
arranged
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Pri nci pal 09- Jul - 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6942_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6942_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 29- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college has its own website with
different links available. Students can
login to the website to access HP

Uni versity, MHRD, DHE, Antiragging cel
etc. There is another |ink regarding

t he schol arship where the students in
the institute can also apply for

di fferent schol arshi ps sponsored by
state as well as central governnent.
The online paynment of scholarship is
made to the eligible students through
RTGS. Institute has well nanaged
library with SOUL software facility.
The classroons in the college are well
aerated, lighted and with interactive
boards. A multipurpose hall in the
col | ege canpus provi des excel |l ent
platformfor the students to carry on
academ c, cultural and other activities
needed for their overall devel opnent.
The fundi ng agencies of college are HP
CGovt., RUSA and PTA collected fromthe
students. Elected PTA of the coll ege
carries out various activities for the
devel opnment of institution and benefit
of students. OSA in the college

provi des a very good opportunity for
the young students of college to
interact with the old students of
college and learn fromtheir experience
and gui dance. ADVANTA Software Tool is
used for Student’s adm ssion, H MKOSH
for esalary and Manav Sanpada for

enpl oyees related information. For the
pur chasi ng of equi pments/ Goods
Government Portal GeMis avail abl e.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




The College is affiliated to Hi nmachal Pradesh University, Shim a. The syll abus
of the courses offered for B.Sc., B. A, B. Com B. C. A, B. B. A and PGDCA
are devel oped and designed by the University. Before the start of the academc
year, college publishes its PROSPECTUS- CUM | NFORVATI ON BROCHURE every year. The
prospectus contains detailed informati on of the college such as details of
teachi ng and non-teaching staff with their designations and qualifications,
Admi ssion Committee of the current session, Ceneral Rules for admi ssion to
under graduat e cl asses, programes of fered, departnent w se |ayout of syllabus
of different courses offered by the college. Govt. College Barsar is comitted
to provide the distinctive |earning environnent, for understanding of self and
others, to learn, to solve personal and social problens and continually
i mproving the overall performance of the students. The teaching, |earning and
eval uati on schedules are strictly followed as per the acadenic cal endar
notified by the Govt. of H machal Pradesh and H machal Pradesh University. The
coll ege has well qualified, dedicated and experienced faculty. The traditiona
cl assroom teaching is supplenmented by regular tests, extensive |ab work,
tutorials, projects, semnars and assignnents. Wile teaching students and
keeping pace with the evolving definition and concepts, a sincere effort is
made to cover the | atest devel opnents in each subject area so that students can
face the global challenges. The classroom environnment is congenial and nakes
| earni ng proactive and the students |learn a sense of teamspirit,
responsibility and professional integrity. It helps in building a healthy
st udent -t eacher bond, which is helpful in bringing the best out of the students
and devel ops students to their fullest potentials and harness the best in the
teachers. Coll ege and teachers adopt nunerous policies for bridging the
know edge gap of the enrolled weak students to the best to enable themto cope
with the programme of their choice. College also pernote, reward and facilitate
advanced | earners. Continuous review of the progress of syllabus conpletion,
performance of the students, different activities are done in the staff
council, 1QAC and col |l ege advi sory neetings. The curriculumis further
docunented and effectively delivered by the use of ICT tools and other e-
resources by the faculty. For the effective delivery and docunentation of the
curriculum the college has a well planned tine table framed by the tinme table
committee in consultation with I QAC and faculty menbers. The nmechani sm ensures
the snooth and effective delivery of the curriculum During Covid-19 pandenic
actively involved in taking classes in online node on different platfornms |ike
zoom Googl e neet and webex neet. Online teachi ng node was conti nuously
noni tored by princi pal

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6942_Program_introduced_1628147596.xlsx

Nl NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
ENVI RONVENT SCI ENCE 01/07/ 2019 400
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA FI NANCI AL 18
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege take feedback of the stakeholders regarding its curricul um
delivery, quality education and overall devel opnment of the institution. In this
regard, the college forns Parents-Teachers Associ ation every year and organi ses
frequent neetings. The | QAC of the college has well structured feedback system
The feedback is collected at various |level i.e students, parents, teachers and
al umae. This feedback is anal ysed by the I QAC of coll ege and steps taken to

i nprove the functioning. Feedback of stakeholders is sought regularly about
teaching | earning process, resources and infrastructure for ensuring any

i nprovenent required. Accordingly continuous review of infrastructure, teaching
| earni ng process and resources is carried out by respective commttees and the
reconmendati ons are integrated for upgrading, maintaining and utilizing

physi cal, academ c and other facilities. There is a suggestion box in the

adm ni strative block for the use by the students to express any grievance or
conmpl aint. The box is opened regularly by the college admi nistrati on under the
supervision of the Principal. The representation if any is addressed by the
princi pal through neetings with students and teachers. Teacher feedback on
curriculumand infrastructure is received within the framework of staff counci
and col | ege advisory. The staff council neeting in the beginning of the
academ c session recapitulate the decision for the inplenentation of new
strategi es and programmes. The teachers have the opportunities to give feedback
directly to | QAC and principal. Alumae of the college is a registered

associ ation and actively participate in the activities of the college. Feedback



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6942_Value_added_courses_1628234989.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6942_Projects_undertaken_1628234775.xlsx

Annual

parents with the faculty,
during PTA neetings.
wor ki ng hours.
prize distribution function and during Coll ege Adni ssions.
Covi d-19 pandem c, faculty of the college were in regular touch with the
parents through online node.

fromthe parents is obtained through PTA of the coll ege.
col l ege adm ni stration and princi pal
Parents are free to visit college any tinme any day during

I nteracti
is

on of the
or gani sed

Parents are also invited to interact with the faculty on Coll ege

During The

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDCA PGDCA 20 18 18
BBA BBA 120 61 61
BCA BCA 120 111 111
BSc BSc 1200 356 356
BCom BCom 240 207 207
BA BA 1680 392 392
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1144 Ni Il 17 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 5 5 2 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Government College of Barsar has established a well-structured student mentorship programme. By
analysing class attendance and assignment submission data, the college keeps track of its students learning
activities. The institution also keeps track of how often students visit the library and borrow books. Our mentoring
programme is designed to bridge the gap between teachers and students. This allows students to freely
approach their lecturers for educational and personal advice. This mentor-mentee method focuses on our pupils
diverse needs. Mentors offer them advice as often as they need it, advising them on how to address challenges
and instilling confidence in their ability to improve. They assist their mentees in making the most of their college
experience by optimising their academic potential and encouraging personal growth. The mentor serves as a



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6942_Demand_ratio_1628070363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6942_ict_tools_1628070385.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6942_e_resource_1628070392.xlsx

trusted advisor to students, encouraging them in their academic endeavours as well as their emotional,
intellectual, and psychological growth. Regular meetings are organised in order to attain these goals. Our
mentorship systems most crucial aspect is value education. Its goal is to prepare inexperienced pupils to face the
outside world with the appropriate attitude and values. Character development, personality development,
citizenship development, and spiritual development are all part of this process. Such value education enables
students to understand what is good and bad, as well as what matters most in life. It also aspires to foster long-
term relationships with family and friends. Such value teaching is quite beneficial these days, especially in times

of crisis.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1144 25 1: 46

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

19 17 2 1 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 nil Nill nil
2020 nil Nill nil
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA -- 6th Sem 08/ 05/ 2019 28/ 06/ 2019
BSc -- 6th Sem 30/ 04/ 2019 28/ 06/ 2019
BCom -- 6th Sem 03/ 05/ 2019 28/ 06/ 2019
BCA -- 6t h senester 08/ 05/ 2019 28/ 06/ 2019
BBA -- 6th Sem 10/ 05/ 2019 28/ 06/ 2019
PGDCA -- 2nd Sem 15/ 07/ 2019 02/ 11/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is associated with H machal Pradesh University, and the universitys
eval uati on standards are followed. Fromtine to tine, the college revises the
eval uation procedure in conpliance with University requirements. The coll ege

uses the guidelines below to evaluate students on a regular basis.(a) Marks for

external examination — 70 (b) Marks for internal assessnent — 30 For al
courses wi thout practical (a) Marks for external exam nation — 70 (b) Marks for
internal evaluation — 30 (a) Marks for external exam nation — 50 (b) Mrks for



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6942_Honours_recieved_1628070408.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6942_Evaluation_1628070420.xlsx

internal assessment — 30 For all practical courses, (a) Marks for externa
exam nation — 50 (b) Marks for internal evaluation — 30 (c)20 points for
practical application Internal Evaluation Conponents Attendance is marked by a
conponent 5 Mdterm M nor Exam 15, Cl ass tests, assignnments, presentations, and
ot her assignnments 10 , Total 30.Attendance Eval uati on Percentage of >75 but <80
is 1>80 but <85 is 2>85 but <90 is 3. >90 but <95 is 4<95 and above is 5. For
continual internal evaluation at the college level, the follow ng refornms have
been inplenented: 1. During the colleges orientation programme at the start of
the semester, students are inforned about the conponents of the eval uation
process. 2. For sluggish learners, the teacher conducts renedial |essons and
specific tests. 3. Students performance is also checked through cl ass
assessnents, assignnents, group discussions, semnars, class presentations, and
qui zzes, anobng other things. 4. Parent-teacher conferences are held to discuss
pupi | s devel opment and corrective action is performed as appropriate.5. The
H machal Pradesh University conducts a three-hour external exam nation at the
end of each senester/year

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

CGovernnent Col | ege Barsar follows H machal Pradesh Universitys academnc
cal endar and nakes it available to its students and instructors at the start of
each academ c session. It clearly outlines the primary academ c and co-
curricular activities to be held at various periods throughout the academnic
year, fromJune to May.All of these activities are closely adhered to the
academ c calendar. It covers all of the necessary information on the dates of
various exam nations that will be held under the yearly and/or senester
systens. The cal endar allows students and teachers to plan ahead of time for
their academ c work by giving current information, preparation for their examns
and invol venent in social and cultural activities wi thout any uncertainty or
i gnorance The Principal and faculty nenbers in charge of various activities
make every effort to follow the academ c cal endar each year, primarily for the
benefit of the students. Orientation of freshers, which includes an anti -
raggi ng talk, college elections, investiture cerenony, tree planting, conmunity
outreach activity, teachers day cel ebrations, health club activity, Hi nd
di was, Bl ood donation canp, wonmen cell programe, FDP, intership sports, NSS
canmps, and other activities are held on the dates specified in the cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gcbarsar.ac.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
-- PGDCA conput er 6 6 100
-- BBA managenment 25 21 84
- - BCA conput er 30 19 63
- - BCom conmer ce 73 65 89
- - BSc Sci ence 144 101 70
- - BA Humani ti es 118 102 86



https://gcbarsar.ac.in/

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://gcbarsar.ac.in/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bot any 1 6. 29
| nt er nati onal Physi cs 1 1.74

I nt er nati onal Physi cs 1 2.12



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6942_Pass_percentage_1629267339.xlsx
https://gcbarsar.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6942_Research_Fund_1628070715.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6942_Awards_won_1628070724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6942_Incubation_centres_1629108037.xlsx

I nt ernati onal Physi cs 1 1.84

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cs 1
Vat hemat i cs 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nil I Nill NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 10 18 1 Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
7 Day Nati onal NSS Unit GC 8 63
Canmp BARSAR
Fit India NSS Unit GC 15 100
Movement BARSAR
National Unity NSS Unit GC 10 55
Day Cel ebrati ons BARSAR
Bl ood Donati on NSS Unit GC 10 40
Canmp BARSAR
NSS Day NSS Unit GC 1 100
Cel ebrati on BARSAR



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6942_journals_notified_on_UGC_1629280794.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6942_Books_and_Chapters_1628070665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6942_Bibliometrics_1628070870.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6942_Index_1628070897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6942_Faculty_participation_1628237930.xlsx

NSS Canmp One Day NSS Unit GC 9 63
BARSAR
Eat Heal t hy, NSS Unit GC 6 100
Thi nk Better BARSAR
View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

donati on canp Depart nment of

Heal t h

activites activites
Rangol i , Mehan GC Bar sar one day 12 62
di, Poetic
recitation Dec
amat i on, Sol o
dnace , Sol o
song
competition
NSS Seven day GC Bar sar seven days 2 63
Canp canp
I nt ernati onal GC BARSAR One day 12 150
Wonen day
cel ebrated on
the thenme ??7??
?2? ?? 2?7?7777
| nportance of Pat anj al i One day 10 250
Yoga Yuva Bhar at,
Hami r pur
State
coor di nat or
Ranesh Thakur
Under 27?77?77 Depart nment of One Day Canps 4 125
???7??7 2?7?77 Heal th, HP
??27?7?7?7? a guest
| ecture was
del i vered by
Dr. Naresh
Banyal
Subdi vi si onal
Ayurvedi c
nmedi cal
of ficer.
Bl ood CGC BARSAR, one day 12 40
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Envi ronnent NSS UNIT GC rally 5 110
conservation BARSAR
rally on
occasi on of
150th birth
anni versary of
Mahat ama Gandh

Fit India GC Bar sar One day 10 100
Movenent partici pation

Mal nutrition GC Bar sar rally 5 100

Awar eness rally

Swachhat a NSS UNIT GC rally 6 100
Rally on BARSAR

occasi on of

150th birth

anni versary of
Mahat ama Gandhi

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 NI L 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

NI L NI L NI L Nill Nill Nill

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 1467736



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6942_Students_in_extension_1629270093.xlsx
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4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Software Ful l'y SOUL2. 0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1207 338052 184 60325 1391 398377
Books
71 49307 397 213992 468 263299
Ref erence
Books
Journal s 3 2860 Nill Nill 3 2860
Li brary 1 Nill Nill Nill 1 Nill
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 80 2 2 2 4 5 5 50 50
g



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6942_augmentation_details_1628071606.xlsx
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Added 0 0 0 0 0 0 0 0 0

Tot al 80 2 2 2 4 5 5 50 50
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Qur institution is governnment body was founded in 2007 as a co-educati onal
col l ege setup by Department of Hi gher Education and affiliated to Hi machal
Pradesh University Shima-5. The institution is covered under section 2(f) of
UGC act 1956. The institution is working wth various procedure and policies
framed by the Hi gher Education Departnment. For nmaintaining and utilizing

physi cal, academi c and support facilities (laboratory, library, sports conpl ex,
conputers, and classroons) various conmm ttees have been constituted at
institution level state level i.e. Sports conmttee, Local purchase conmittee,

[ibrary commttee etc. The comm ttee received different demands fromthe
faculties students every year and after conpleting all formalities works have
been executed snmoothly at the institutional

| evel .

https://gcbarsar.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support PTA 14 27574
frominstitution

Fi nanci al Support
from QG her Sources

a) National SCHOLARSHI PS 66 211004
b) I nt ernati onal 00 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students
enhancement scheme enrolled

Agencies involved



https://gcbarsar.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6942_Scholarships_1629197463.xlsx

on occasi on of
150th birth

anni versary of

Mahat ama Gandh

Mehandi, Rangol i, 07/ 03/ 2020 62 GC BARSAR
Decl amati on, Sol o
dance, Sol o song
conpetitions
| nt er nati onal 07/ 03/ 2020 150 GC BARSAR
Wnen day
cel ebrated on the
t heme 2?2?27 ?2? 2?7
2?7?7727
Constitution Day 26/ 11/ 2019 130 GC BARSAR
Cel ebr at ed Guest
Lecture by Prof.
Arvind Rattan
| mport ance of 25/ 11/ 2019 250 Pat anjali Yuva
Yoga Bharat, Hamirpur ,
St at e coordi nat or
Ranesh Thakur
Bl ood donati on 11/ 10/ 2019 40 GC BARSAR,
canp Depart ment of
Heal t h
Fit India 29/ 08/ 2019 100 G C BARSAR
Movenent
Envi r onnent 15/ 08/ 2019 110 NSS UNI T GC
conservation rally BARSAR

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 SEM NAR ON 163 163 15 Nill
CARRI ER
GUI DANCE AND
CONSELLI NG
BY DEO Hnr
sh. Yog Raj
Dhi man
2020 SEM NAR 212 212 20 Ni Il
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

Ni |l

Nl
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5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 9 PCGDCA Conput er HPU, GC MA, MCA
Ham r pur
2020 10 BBA Managenent HPU, GC VBA
Una, Central
Uni versity,
HPTU
2020 8 BCA Comput er HPU, MCA
Central
Uni versity,
HPTU, GC Una
2020 65 BSc Sci ence HPU, M5c, B. Ed.
PU, CU, GC
Dhal i ara
2020 50 BA Humani ti es HPU, PU MA, B. Ed
2020 28 BCom Commer ce HPU, PU, CU MCom NMBA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Athletic Meet Col | ege Level 150
NSS 7 Days Canp Col | ege Level 63
Bl ood Donation Canp Col | ege Level 29
Republ i ¢ day Parade State Level 2
Rover s Rangers State Level 8

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6942_Placement_1628071065.xlsx
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level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Ni Il Ni Il Ni Il Nill NI L
2020 NI L Nl Nl Nl Ni |l NI L
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students are the central focus of any educational institution, and their
participation in the activities is undoubtedly essential within the overal
perspective stated in the mssion of the institution. To achieve this, student
body called CSCA is elected as per the norns and directions of the H P
University. It follows the recomendati on of Lyngdoh Conm ttee. The CSCA
ext ends hel ping hand to the college administration in the snmooth functioning of
many activities. Student association of college is conprised of brilliant
students of all classes and those excelling the various co-curricul ar
activities held in the college. In the formation of the Student’s Associ ati on,
topper of the toppers of all the classes is nomnated as President of the
Council. Second Topper is placed as the Vice-President. Then the Third Topper
and Fourth Topper are nonminated as Secretary and Joint Secretary respectively
of the Students Association. Remai ni ng Topper renmains as the nom nated nenbers
of the Association. Besides this group of the toppers, there are other students
of the college who perform ng best in the other co-curricular activities like
Sports, N.S.S., NC C , Scouting and cultural activities. This association
takes care of all the devel opnent activities of the college. It also purposes
the schenmes and suggestions for the betternment of students in the college and
extends the corporation to the college adm nistration naintain healthy
environnment in the canpus with the help of CSCA Advisory Conmmittee of the
col | ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The college has formed A d Students Association (OSA) in the session 2018-19. A
Ceneral House Meeting of OSA was held on March 24,2019 to constitute the
General Body of the Association. 26 old students participated in the nom nation
| elections process of the Association. Science it is recently formed, the
process of registration of OSA is under consideration. The college is trying to
enroll nore nenbers to the association so that maxi mum participation could be
ensured for the devel opment of the college. The associati on has been doi ng good
work in serving as a link between the college and the public in academ ¢ and
other allied matters. The Association plays a conmrendable role in the various
literary and cultural conpetitions were conducted. “Renenbrance Meeting ” and
get-together of the old students al so was hel d. An extensive general body was
convened on 15-12-2017 to ensure its active involvenent in preparing the
col l ege for NAAC accreditation. A conprehensive project report was prepared in
order to submit the sane to authorities concerned for early execution. It is
commendabl e to note that a good nunber of the nmenbers of the teaching staff ij
various departnents of the college are old students and the nenber of the
associ ation. OSA associates itself with the college authorities and the PTA in
all the activities of the college. W are trying to naintain contact with all
the old students of the college , who can contribute to the welfare of the
institution.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6942_awards_in_activities_1628071172.xlsx

5.4.2 — No. of enrolled Alumni:

25

5.4.3 — Alumni contribution during the year (in Rupees) :

13000

5.4.4 — Meetings/activities organized by Alumni Association :

7

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Admi ssi ons and exami nations are the two nost significant adm nistrative and
academi c operations that an educational institution perforns. The coll ege
organi ses these in a decentralised and participatory nanner. At various phases,
faculty nmenbers and ministerial staff are actively involved in inproving the
functioning and efficacy of these processes. At the undergraduate |evel,
adm ssions to various subjects/courses of study are based on mandated norns and
nmerit. At the start of each academ c session, various adm ssion conmttees are
constituted to supervise and regul ate adni ssions to various classes. These are
clearly stated in the college prospectus for the applicants conveni ence.
Applicants must subnmit their application fornms to the convener/ nmenbers of the
adm ssion conmmttees within the tinefrane established by the affiliating
uni versity/ State hi gher education departnment. The comm ttees thoroughly exam ne
these application forms to ensure that the applicants neet the coll eges basic
eligibility requirenents. According to the State Governnents/H P. Universitys
adm ssion reservation roster, applicants from various soci oeconom ¢ groups are
gi ven equal consideration. These nerit lists are also posted on the bulletin
board to ensure that the adm ssions process is transparent. The comittees
exam ne the applicants original docunents and nake recomrendati ons for
adm ssion. Before being approved by the Principal, the application is further
eval uated by a commttee of senior faculty nenbers. The applicants are then
gi ven Admi ssion token nunbers, which they can use to deposit their fees and
paynents nore easily. The adm ssions clerk then keeps track of the students
information in special software. For continual assessnent and eval uation of
| earni ng, the process of internal exami nation/md-termtests is also undertaken
in a decentralised manner. The schedule for these tests is established at the
staff council neeting. The involved teachers are required to subnit the
question papers within a certain time frane. The Exam nation Conmttee then
guar antees that the question papers and other exam nation materials are printed
on time. During the actual performance of these exam nations, teachers are
allocated invigilation duty, while mnisterial officials are assigned other
jobs. The students are provided the graded answer scripts and any queries they
may have about the evaluation are swiftly addressed. The faculty and staff al so
assi st students in conpleting their exanmi nation forms for the universitys End-
of - Semrester Exans. At the institutional level, these tests are also held. For
t he managenent and conduct of these tests, the faculty and other personnel are
al | ocated specific responsibilities in accordance with university guidelines.
In all other aspects of the college, the sane decentralised and partici patory
gover nance nodel is used.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each)

Strategy Type

Details

Adm ssion of Students

Students admi ssions are carefully
enforced in accordance with the H P
CGovernnents and H. P. Universitys norms
and regul ations.

| ndustry Interaction / Coll aboration

Students are given a once-in-a-

[ifetinme opportunity to receive hands-

on instruction in order to |learn

theoretical topics in a practica
setting.

Human Resource Managenent

The col |l ege appoints a sufficient

nunber of eligible faculty nmenbers
t hrough an open advertisenent process

and an internal expert conmittee
i nterview process in the departnent of
Sel f-finanaces. The institution offers
a variety of enrichnment programmes for
bot h teachi ng and non-teaching staff

enpl oyees to inprove their

technol ogi cal skills. Medical |eave is
avai |l able for professors and staff
enpl oyees depending on their needs. On-
duty leave is available for higher

education, enrichnment courses,
sem nars, conferences, and workshops,
as well as test tasks.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Conput eri zed student data,
attendance, internal grades, and fee
paynments are all available. Al faculty

purchases and salaries are totally
conputerised. The canpus is W-Fi
equi pped.

Research and Devel opnent

The coll ege has both wired and
Wi rel ess internet connectivity for
qui ck access to online resources.
Faculty nmenbers are encouraged to
submt their findings to a variety of
nati onal and international journals and
conferences. Faculty menbers are
encouraged to attend research-oriented
sem nars, wor kshops, conferences, and
ot her events by the college by offering
speci al on-duty | eave. Faculty nenbers
are encouraged to undertake Ph.D
programes at reputable universities.
Resear ch-ori ent ed books, periodicals
for research reference, and other
materials are available at the college
central library.

Exam nati on and Eval uati on

MIT is held after the conpletion of
the second unit of the course. After
that, End Senester Examinations are




hel d according to the procedures
established by the affiliating
uni versity. MIT is conducted for
internal evaluation and to ensure
continual and conprehensive | earning.
For the (CCA) continuous assessnent,
MIT accounts for 15 points, Assignment
for 10 points, and Attendance for 5
poi nt s.

Teachi ng and Learni ng

In the institute, there are enough
infrastructural amenities. The service
conmi ssi on appoints the highly
conpetent faculty nenbers. The
| aboratories are well-equipped with the
nost up-to-date instruments and
software as specified in the curricul a.
Sl ow | earners are given speci al
attention. Through enrichnment classes,
faculty nenbers are able to inprove
their skills and expertise in current
trends. Faculty nmenbers are encouraged
to continue their education. Faculty
menbers are encouraged to adopt new
t eachi ng net hods, such as |ICT tools.

Curri cul um Devel opnent

The college is connected with
H machal Pradesh University, Shima
and follows the universitys curricul um
and syllabi. For any of the courses
offered on its own, the coll ege does
not create a new curriculum To enhance
the curriculum the institution hosts
guest lectures, sem nars, industry
visits, and nunerous training
progr anmes.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration National infornatics centre GO
(PMS)
Fi nance and Accounts National infornmatics centre GO

St udent Admi ssion and Support

Advanta | nnovations Pvt. Ltd. IT C7,
G ound Floor, |IT Park, Sector-67,
Mbhal i - 160062 (I NDI A) 91-172-4020202,
91-9041191333

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NI L Nill NI L Nill
2019 NI L Nill NI L Nill




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L NI L Nill Ni Il Nl Ni I
2020 NI L NI L Nill Ni Il Ni Il Ni I
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

e- Wor kshop
titled
Practi cal
Approach to
Dat a Anal ysi s”
from June 8-14,
2020 t hrough
onl i ne node
organi zed by
I ndi ra Gandhi
Uni versity,
Meer pur,
Rewar i .

08/ 06/ 2020

14/ 06/ 2020

07

Compl et ed one
week Faculty
Devel opnent

Pr ograme ( FDP)

on “Entrepreneu

rship,

| ncubati on and

I nnovat i on”

23/ 06/ 2020

29/ 06/ 2020

07

One Week
I nt er nati onal
Facul ty
Devel opnent
Programme on
Avant - gr ade
Trends in
Mat hermat i cs”
organi zed by
Depart ment of
Mat hemat i cs,
Bannari Amman
I nstitute of

17/ 06/ 2020

23/ 06/ 2020

07
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Technol og

Facul ty
Devel opnent
Pr ogramme on
Apps of Physics
organi sed by GC
UNA in
associ ati on
with I'l T borbay

15/ 05/ 2020

20/ 05/ 2020 06

Devel opnent
Programme on
Moodl e | ear ni ng
managenent
system

organi sed by GC
Dhaliara in
associ ati on
with I'l T bonbay

Facul ty 1

01/ 01/ 2020

31/ 01/ 2020 07

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

(1) Afamly benefit
schenme is available for
teaching workers in the
event of an accident or
death. (2) A G S schene

is also available for
teaching staff. (3) Both
teachi ng and non-teaching
enpl oyees can nake
partial w thdrawals from
their GPF accounts for
fam |y expenses such as
weddi ngs, wards
educati on, house
construction or
renovation, and so on.
(4) The enpl oyees have
access to a nedical
rei mbur senent cover age.

[1] Both teaching and
non-teachi ng enpl oyees
can nake partia
withdrawal s fromtheir
GPF accounts for famly
requirenments |ike as
weddi ngs, wards
school i ng, house
construction or
renovation, and so on.
[2] The personnel has
access to a nedica
rei mbursenent policy. [3]
Non-t eachi ng workers are
eligible for a washing
al | owance.

(1) Book Bank (2) Free
Ship (3) Schol arship (4)
Teachers financi al
assi stance to needy
students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal and external

di screpanci es.

fi nanci al
activity (both acadenic and financial).
audit teanms fromthe Accountant Generals (AG office in Shinma, who report any
The col | ege bursar oversees the interna

The audit is

audits are used to keep track on the institutes

conduct ed by depart nment al

procedure for



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6942_Training_Programmes_1629271597.xlsx

appropriate accounting of student cash receipts and paynents. At regul ar
peri ods, the Government of Hi machal Pradeshs Local Audit Departnent conducts a
detailed audit of student finances and subnmits a report. The coll ege resol ves
any audit objections expressed by the Local Audit Departnment auditors before or
during the next audit by submtting supporting docunents or meking recoveries
as indicated. The Departnent of Higher Education is in charge of allocating
funds to administer the institute. After the Treasury O ficer has passed the
bills, the salaries and paynents are nmade through the Governnent Treasury.
Paynments are nmade online and credited i mediately to your account. The tuition
fees are collected and deposited through challans into governnent accounts. The
governnents entire operation is now online. Receipts and paynents on books of
accounts so prepared are audited by auditors of the Ofice of the Accountant
General H machal Pradesh

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes H P. AG Yes Local Audit
depart ment

Adm nistrative Yes Dy. Director Yes Local Audit
Local Audit
Deptt. HP
Shima 171009
duration 1/4/12
-31/3/ 2017

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Meetings of the Parents-Teachers Association were held on a regular basis for
the benefit of the institute and, in particular, the students. There have been
06 students benefited fromthe PTA budget throughout the year. One student was
provi ded nedi cal assistance of Rs. 5000 fromthe PTA fund. The contribution to
PTA funds were used to purchase books and fees of the needy students. In
addition, the questions posed by the Parents were notified, and the issue was
renmedied later in the academ c year. Parents are encouraged to share their
ideas for the institutes growh as well as for the betterment of their
children. Various repair works have been carried out throughout the year. This
year appoxi mately Rs.50000/- have been invested for different tasks.

6.5.3 — Development programmes for support staff (at least three)

[1] Each Departnent arranges several activities throughout the year, and both

teachi ng and non-teachi ng nenmbers are encouraged to participate. [2] Menbers,

bot h teachi ng and non-teaching, are encouraged to pursue further education. [3]
Menbers, both teaching and non-teaching, are encouraged to inprove their



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6942_Funds_or_Grants_1629219063.xlsx

professional abilities through a variety of training programes offered by H PA
and ot hers.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
The coll eges Carrier Counseling and Guidance cell has been activated, and the
institute is on its route to signing MOUs with adjacent enterprises, as
directed by the Visiting NAAC peer team All enployees are required to submnit
their acconplishnments and any other material that they believe should be
included in the IQAC report in both soft and hard copy. Record of the Qutgoing/
pl acements is maintained on regul ar basis.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | nduction 07/ 08/ 2019 01/ 07/ 2019 08/ 07/ 2019 350
program f or
new y
admtted
students
2019 Anti Drug 07/ 08/ 2019 10/ 08/ 2019 10/ 08/ 2019 50
conpai gn
2019 Bl ood 07/ 08/ 2019 11/10/ 2019 11/10/ 2019 40
donati on
canp
2019 Nat i onal 07/ 08/ 2019 31/10/ 2019 31/ 10/ 2019 55
Uni ty Day
Cel ebration
2019 Under 07/ 08/ 2019 19/ 11/ 2019 19/ 11/ 2019 125
???°7° 2?7?77
27?7?2777
a guest
| ecture was
delivered by
Dr. Naresh
Banyal Subdi
vi si onal
Ayur vedi c
nedi cal
of ficer.
2019 ??? ??7? ?°? 07/ 08/ 2019 15/ 11/ 2019 15/11/ 2019 150
??? 2?2?77
????°°7?7
???7?7? essay
witing
competition
or gani sed
2019 07/ 08/ 2019 26/ 11/ 2019 26/ 11/ 2019 130




Constitution
Day
Cel ebr at ed
CGuest
Lecture by
Prof. Arvind
Rat t an

2020

Internatio
nal Wonen
day
cel ebrated
on the thene
???? ?? ?7?
2992999

07/ 08/ 2019

07/ 03/ 2020

07/ 03/ 2020

150

2020

SEM NAR ON
CARRI ER
GUI DANCE AND
CONSELLI NG
BY DEO Hnr
sh. Yog Raj
Dhi man

07/ 08/ 2019

06/ 02/ 2020

07/ 02/ 2020

350

2019

Envi r onnent
conservation
rally on
occasi on of
150th birth
anni versary
of Mahat ama
Gandhi

07/ 08/ 2019

15/ 08/ 2019

15/ 08/ 2019

110

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Two days
wonen'’ s
sanitary and
menst rua
hygi ene
awar eness canp

06/ 02/ 2020

07/ 02/ 2020

350

Nill

I nt er nati onal
Wnen' s day
cel ebration

07/ 03/ 2020

07/ 03/ 2020

150

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Prakash Energy club is working to create awareness anongst students and

general public regarding energy conservation 2. Partial installation of LED
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lights in the canpus to conserve the energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for |ift No Ni |l

Ranp/ Rai | s Yes Nill

Braille No Nl
Software/facilities
Rest Roons Yes Ni Il
Scri bes for exam nation Yes Ni Il
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 03/ 10/ 2 1 Fi t Heal t h 200
019 I ndi a and Sanit
Movement i zation
and
Swachht a
Ral |'y
2019 1 Nl 11/10/ 2 1 Bl ood Heal t h 35
019 Donati on
Canp
2019 1 Nl 05/ 11/ 2 1 Lecture Heal t h 125
019 on Drug d
e-addi cti
on
2020 1 1 14/ 02/ 2 1 Ral |y Ener gy 200
020 on Ener gy |conservat
awar eness i on
2020 1 1 17/ 02/ 2 1 Ral |'y Heal t h 100
020 on Al DS
awar eness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

Nill

http://educati onhp. org/
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t eachers 3051C825- 572D 4148- B862- 7
E99BBB4BCD9/ CM5/ Page/ Educ
ati on- Code
Code of conduct for Nill http://ww. hpuni v. ac.in
students [ upl oad/ upl oadfiles/files
/320Vol -11_18_ 12 2015. pdf
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
??? 2?7 25/ 11/ 2019 25/ 11/ 2019 60
PP?0??°?° 22°°°7°7
2?7?77
???7? ?7? 2?77, 06/ 01/ 2020 06/ 01/ 2020 100
PP 20 22°7°7°7
?? 20?7?72 ?2777? ?7?
Farararararts
Car eer 26/ 07/ 2019 26/ 07/ 2019 105
counsel i ng sem nar
Cat h taking 09/ 10/ 2019 09/ 10/ 2019 26
cerenony of CSCA
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. 85 of the light requirenent is nmet through LED lights. 2. College canmpus is
free fromplastic 3. Rain water harvesting 4. Least use of paper 5. Tree
pl ant ati on canpai gn

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices: 1. The college is conmitted
for energy conservation and ecofriendly environnent. To observe this the
coll ege | aunches tree plantation campaign in the nonsoon season in
col l aboration with District Forest Departnent. 2. During acadenic year Carrier
counsel ling and Gui dance cell of the college organi se sem nars and guest
| ectures by em nent speakers to notivate students and make them aware of the
various courses, conpetitive exam nations and oppertunities available after
conpl eti on of college.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gcbarsar.ac.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To achieve the vision of the college to provide access, equity, excellence and
qual ity education the action plan for effective inplenentation of the
curriculumfinalized for each academ c is prepared. The neeting of staff
counci | under the chairmanship of Principal is conducted to receive the view
poi nt of teachers regarding inplenmentation of objectives of the curriculum A
detailed action plan is also chal ked out to ensure hundred percent utilization
of teaching hours, syllabi coverage and to conduct md-termtests and further
noni tor the outcones of the syllabus. It helps to achi eve organizational goals
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with optimum efficiency and better coordination. The feedback regarding
i mpl emrentation of curriculumfromtine to tinme is also taken from students and
their representatives |ike CSCA, PTA OSA. In order to inculcate noral and
et hi cal val ues anpong students, lectures and interaction sessions are
occasionally organized in which the experts opinion fromthe influential
peopl es of the society are also involved. The career counseling cell of the
coll ege al so provide essential information to the students for exploiting job
opportunities in governnment and private sectors. In order to achieve acadenic
excel l ence innovative teaching-Iearning nmethods and use of nodern techniques
like ICT is made wherever possible. The extra attention is given towards
out st andi ng and weak students. By procuring |atest books in various subjects
for library on the recomendati on of teachers and provision of conpetitive
books and nmegazi nes and a variety of daily newspapers in H ndi and English has
been made. The positive outcones in the formof good results, recognition in
cultural and extra co-curricular activities on various levels as also the
at nosphere of the institution reflect the degree to which the quality assurance
process have been successfully inpl enented.

Provide the weblink of the institution

https://gcbarsar.ac.in/

8.Future Plans of Actions for Next Academic Year

Since its inception in 2007, the institute has strived to provide high-quality
education to students at their doorstep. The institute is working hard in this
area to ensure the students total growh, as overall devel opnent of the mind and
body is a sign of healthy and conpl ete devel opnent. The institute is constantly
working to inprove the students physical and enotional well-being. The institute
is making all of the required preparations to establish a welconm ng environnent
for professors and students in order to inprove the teaching-Iearning process.
The institute has built a separate sector of self-finance unit for this reason
where it is effectively running UG (professional)Courses (BBA, BCA). The
institutes diploma progranme, PGDCA, is already up and operating. Further the
col l ege has started a new subject in UG course i.e., nusic (vocal) and work on
establishing a lab is underway, with conpletion expected by the end of the
academ c year 2020-21. The demand for physical education post has al ready been
raised with the authorities and once again comruni cati on has been nmade by the
college. In this regard, the institute is concentrating on expanding its
infrastructure and structures. Because the institute is located in the rura
outskirts of H machal Pradeshs District Ham rpur, and the students studying there
cone fromvillages and sone come fromvery poor famlies, they are unable to
af ford hi gher education, especially at institutes in far-flung places. As a
result, the institute is delivering high-quality education to students doorsteps.
The following is the action plan for the academ c year 2019-20 in order to
achieve the institutes notto: 1. Throughout the year, the Carrier guidance and
counselling cell will assure active participation in order to facilitate student
pl acenent. For this the signing of MOU with the nei ghbouring industries will be
enphasi zed. 2. The departnent of higher education/university has directed that a
zer o-week period be observed for the induction of newly admtted students. 3.
| mportant days are commenorated, such as | ndependence Day, Gandhi Jayanti
Sadbhawana Di was, and Republic Day. 4. Conducting renedi al classes: at |east one
| ecture every class. 5. The various commttees are urged to participate in the
various events and are directed to report the activities to the I QAC cell by
depositing hard copies of the event report. The colleges NSS Unit is doing
everything it can to nmeet the requirenments of the students and the conmmunity,

i ncluding providing students with exposure to national |evel activities.

Si mul t aneously, students are being taught how to enbrace Mdther Nature at the
institutional level by arranging a particularly tailored planting drive during
the rainy season of the year. This heritage of our institute will be continued
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this year as well, thanks to the tireless work of the entire college team in
order to sustain our colleges success and popul arity.
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